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1. https:// www.elsevier.com/research-intelligence/research-initiatives/sustainability-2015
2. https://www.elsevier.com/research-intelligence/research-initiatives/gender-2015

Global Initiatives

https://www.elsevier.com/research-intelligence/research-initiatives/gender-2015
https://www.elsevier.com/research-intelligence/research-initiatives/gender-2015


|     5|     5| 5

Data Sources & Methodology
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Gender Disambiguation Methodology

+
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Comparator Selection

ÅGlobal coverage

ÅCountries/regions with high                                                                                                  
research output

ÅEach with at least one comparable comparator

ÅApplicability of our gender disambiguation methodology

ÅAt least two countries from each major region

ÅA practical limit in a single report given our analyses

Title of Presentation
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Report Results: an EU Perspective
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Proportion and Number of Researchers by Gender

ÅPurpleǊŜǇǊŜǎŜƴǘǎ άǿƻƳŜƴέ ŀƴŘ 
greenάƳŜƴέ 

ÅResearchers = Authors who have 
published articles, reviews, and 
conference proceedingsindexed 
in Scopus

ÅProportion of women among 
researchers is increasing

ÅThe proportion of women among 
researchers in the EU is 41%, a 9% 
increase between the two time periods
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Distribution of EU Researchers Scholarly Output
by subject area for each gender, 2011-2015

ÅThere tend to be larger 
proportion of women 
researchers than men 
researchers whose 
scholarly output is in 
the Health and Life 
Sciences. 

ÅBy contrast, 9% of men 
ŀǳǘƘƻǊǎΩ ǎŎƘƻƭŀǊƭȅ 
output was published in 
journals belonging to 
the Engineeringsubject 
category compared to 
5% of women authors 
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Scholarly Output 
Per Researchers 
by gender and comparator

ÅMen publish slightly 
more papers on average 
than women

ÅWomen see a minute 
decline in average 
number of papers per 
researcher over time in 
the EU
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ÅIn the EU the FWCI is 
about equal for men and 
women

ÅThe US and the UK are 
the only two comparator 
countries in which the 
FWCI for women is higher 
than for men

Citation Impact 
by gender and comparator
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Leadership
First & corresponding authorship
Engineering (2011-2015)

ÅWomen researchers significantly 
outnumbered by men in engineering 
(24%)

ÅWhen men appear as authors in 
Engineering papers, they are more 
likely to take the first or 
corresponding author position

Å In the EU, women are first or 
corresponding author on 22% fewer 
papers than men
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Leadership
First & corresponding authorship
Nursing (2011-2015)
ÅWomen represent more than half of

Nursing researchers, 54% of EU
researchers in the Nursing field are
women

ÅWomen are first or corresponding
authors on nearly 3 quarters (68%) of
their scholarly output in Nursing,
compared to just over half (57%) for
men

Å In all comparators except Japan and
Chile, women are more likely to take
first or correspondingauthor position
on their Nursingpapersthan men are
on theirs
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ÅEU has relatively low shares of 
papers reflecting international 
collaboration for both women 
and men

ÅScholarly output reflecting 
international collaboration 
increased for all comparators as a 
proportion of total scholarly 
output

ÅCƻǊ ŀƭƭ ŎƻƳǇŀǊŀǘƻǊǎΣ ǿƻƳŜƴΩǎ 
scholarly output is less likely to 
result from international 
ŎƻƭƭŀōƻǊŀǘƛƻƴ ǘƘŀƴ ƳŜƴΩǎ

International 
Collaboration
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Interdisciplinary 
Research

ÅWomen tend to have the same 
or a slightly higher share than 
men of interdisciplinary 
research across all comparators

ÅFor the EU, the proportion of 
scholarly output that belongs to 
the top 10% interdisciplinary 
output is 8% for both women 
and men, stable over time 

ÅFor most comparators, the 
proportion decreases for women 
and increases for men over time
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Å Over 23,000 gender research papers published 
2011-2015, more than 2.5 times (2.7 factor of 
growth) the number of papers published between 
1996-2000. 

Å The EU scholarly output in gender research 
ǊŜǇǊŜǎŜƴǘǎ ор҈ ƻŦ ǘƘŜ ǿƻǊƭŘΩǎΣ ƛƴŎǊŜŀǎƛƴƎ ōȅ мп 
percentage points from the earlier period, 
quadrupling in size in absolute terms. In 1996-
2000, it was cited at 27% more than the global 
overall average; in 2011-2015, 8% more.

Gender Research 
scholarly output and impact
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Asia Pacific

United States

EU

Global Advisers and Subject Experts
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Sacha Boucherie

Senior Press Officer

Communications

Report Team
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Report and Other Materials
ÅDownload the Report & Infographic

- https://www.elsevier.com/research-

intelligence/resource-library/gender-report/_nocache ï

Full Report 

- https://www.elsevier.com/research-

intelligence/campaigns/gender-17 ïInfographics 

ÅAccess the References

- Public Mendeley group, a powerful community 

resource for anyone to join and contribute 

- https://www.mendeley.com/community/gender-in-the-

global-research-landscape/

ÅGender & Research Resource Center 

- Dynamic resource with information about gender and 

women in STEM activities, initiatives, and programs

- https://www.elsevier.com/connect/gender-and-science-

resource-center

https://www.elsevier.com/research-intelligence/resource-library/gender-report/_nocache
https://www.elsevier.com/research-intelligence/campaigns/gender-17
https://www.mendeley.com/community/gender-in-the-global-research-landscape/
https://www.elsevier.com/connect/gender-and-science-resource-center
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www.elsevier.com/research-intelligence

Thank you

Stephane Berghmans, DVM PhD

Vice President, Academic & Research 
Relations | Elsevier

Brussels, Belgium

s.berghmans@elsevier.com

+32-471-781900

mailto:H.Falk-Krzesinski@elsevier.com
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Gender inclusiveness: 

Balance

Fairness

Equity

Equality

50
50

Community of
institutions and 
people

Gender Equality Plans
Policies/ Procedures

Training / Engagement

in life sciences
changing cultures, mindsetsand 
the design of research structures
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LIBRA a Community of Practice

Community

Learning

Practice

Continuity

ASDO
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Best practices

Institutional 
change

Training
Unbiased 
recruitment

Work-life 
balance 
measures

Gender 
inclusive
evaluation

Unconscious 
bias 
awareness Putting gender 

lenses for 
research design 
and analysis

Self-knowledge 
and reflection of 
career aspirations

Networking 
and 
leadership 
skills

(Peer) coaching 
and mentoring

Avoid 
sexist 
language

Access to 
gender 
experts
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Gender inclusiveness: 

changing cultures, mindsets 

and the design of research 

structures in life sciences

A session organised by

eu-life.eu  eu-libra.eu



Working Towards Gender Equality in Academic 
Science

Michael Wakelam 

Babraham Institute, Cambridge, UK

LIBRA EC H2020 Gender Equality Project

Proposal number: 665937                               



Science: The Challenge
Scientist 



Science: The Challenge
Eminent Scientist (May 2018) 



Academia: The Challenge

SHE Figures, 2015



The Babraham Institute 



The Babraham Institute

Lymphocyte 
SignallingSignalling Epigenetics

5 female and 15 male Group Leaders, 6 being recruited, currently 2 of 4 are female



Babraham Institute: The Challenge

All Staff 
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Why? 

Three possible reasons: 

1. Women are not capable

2. Women do not have the desire

3. There are barriers preventing women 
from reaching senior levels 



Gender Equality at Babraham Institute: 
equality4success

http://www.eu-libra.euhttp://www.ecu.ac.uk/



Athena SWAN 
Scientific WƻƳŜƴΩǎ Academic Network 

Recognising advancement of gender equality: 
representation, progression and success for all 

Established 2005 (STEMM) 

Expanded 2015 ςinclude arts, humanities, social sciences, business, law 
and professional and support roles within the organisation 

Concerned with representation, progression, career journey, working 
environment



LIBRA
Leading Innovative Measures to Achieve Gender 

Balance in Research Activities 
Participating Institutes 

Associated Partners 

Gender Expert Social 
Science Organisation 

Main areas of focus: 
Recruitment
Career Progression 
Work Life Balance
Sex and Gender Dimension of Research



Barriers 

Culture and 
Awareness

Culture and 
Awareness

WLB

Recruitment

Promotion

Family 
Leaves

Training and 
Development 

Decision 
Making



Barriers

Culture and 
Awareness

WLB

Recruitment

Promotion

Family 
Leaves

Training and 
Development 

Decision 
Making

Å Family pressures
Å Ψ¢ƘŜ ƳŜƴǘŀƭ ƭƻŀŘΩ
Å Gender equality in the home
Å Cost & availability of childcare  



Actions: Work Life Balance

ÅIncreased E & D awareness



Actions: Work Life Balance
ÅFlexible working hours 

ÅWorking from home (supported network access)

Feeding my kids; 
Feeding my cells 

Messy Floor; 
Messy Bench

Work life Balance 



Actions: Work Life Balance

ÅJob Sharing 



Actions: Work Life Balance
ÅAmenitiese.g. housing, nursery, after-school club, holiday 

club, gym, bar, social club, commuter bus, showers, cycle 
path, allotments, sports clubs 



Actions: Work Life Balance

ÅSocial events, informal networking 


